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Category of faculty member being evaluated.:

L] career-line (select one: Clinical or|[] | Lecturer)
Adjunct
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Rank of faculty member being evaluated.:

Instructor || Assistant Professor Associate Professor Professor

Contents of the File (check all that apply)
-CV

-Syllabi for courses taught since appointment or since last reappointment review or initial
appointment.
-Personal Statement

-Student course evaluations since appointment or last reappointment review

-Summary of employment responsibilities as outlined in contract (teaching load, service
expectations, and/or research expectations)

(Y I ) ] ) ]

-Prior Informal Review Reports, Review Committee Reports, and candidate responses
since the last Formal Review or initial appointment.

D -Other 2023 sac report, peer teaching observations

Recommendation:

(Note: if the recommendation is for Reappointment with plan for improvement, then the reappointment
recommendation should be for a 1-year appointment rather than a multi-year appointment.)

[] [Reappointment Reappointment with plan for improvement Non-reappointment

Recommendation regarding reappointment:

(1|1 year 2 years 3 years 4 years 5 years

Recommendation regarding Promotion (if applicable):

Yes (Promote) No

Written Report:
This short report should: 1) summarize the evidence considered; 2) state how the

evidence considered satisfies or fails to satisfy the applicable standard; 3) make
recommendations for rating the candidate in all applicable areas of evaluation (e.g., Excellent,



Very Good, Effective, or Not Effective); and 4) give the reason for the committee’s
recommendations. Include a discussion of any particularly strong elements of the file, as well as
any areas that might need attention from the candidate, the Department Chair/School Director,
or the Department/School as a whole. The written comments should make clear how and why
particular elements of the file support the recommendation. (Generally 2 to 1 page of written
comments are sufficient.)

It is clear from all the elements of Dr. Dahn's file that he is an excellent teacher of
music theory and composition. His peer teaching observations praise the positive
atmosphere of his classroom, his ability to explain concepts, and his dedication to the
learning of all his students. These themes are repeated in his student evaluations (and
summarized very positively in his SAC report). One representative comment, from his
Spring 2022 course MUSC 3550-001, reads: "Dr. Dahn has been the best theory
professor I've had. His passion for music and composition is clearly evident and
definitely influences his teaching. He is always engaging and well-prepared. He listens
to students' concerns and ideas and creates a welcoming space for sharing these. He
works with us and genuinely wants to find ways to help us all succeed, learn, and
develop an interest in music theory." Alongside his classroom demeanor, his piano
proficiency is praised several times, one of many indications of his "superior classroom
performance.” He also includes pedagogical techniques such as online discussion
boards and in-class exercises/games (as indicated in his syllabi and student
evaluations), a clear sign of his commitment to ongoing pedagogical development. His
syllabi are very clear, detailed, and well-organized, and his course feedback indicates
that he provides consistently prompt and helpful feedback on assignments. All in all, the
evidence strongly shows that he merits a rating of "Excellent” in his teaching.

Dr. Dahn also has made significant contributions in the realm of service, although these
are not highlighted as clearly as they could be in his CV or personal statement (which
includes relatively little prose). In service to the School of Music, he coordinates the
composition area's Abravanel Distinguished Visiting Composer Series, and in service to
the field he runs an incredibly rich and useful reference website on JS Bach's chorales
(www.bach-chorales.com). His service thus merits the evaluation of "Very Good."

It should also be mentioned that Dr. Dahn maintains a very active research profile,
indicated by many commissions, performances, and a forthcoming album of his works.
These accomplishments far exceed what might be expected of his teaching-intensive
position.

Overall, Dr. Dahn's excellent contributions to the School of Music absolutely warrant his
reappointment--his accomplishments surpass by far the standard of "Effective” in
teaching that would be required for mere reappointment. Although the subcommittee's
charge did not include evaluating his profile for promotion or reappointment on a
longer-term contract, all evidence suggests that he meets the standards set for those
as well.

As the author of this report, | confirm that all members of the sub-committee agree with
this recommendation.
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